This study examines the link between health shocks and labor market outcomes in the United Kingdom. For sample periods of up to 9 years, I use longitudinal data from the British Household Panel Survey to test how sudden health shocks affect a number of labor market outcomes, such as labor and household income, employment status, and hours worked. Additionally, the study examines potential mechanisms underlying the link between health declines and labor market outcomes. By estimating propensity score matching difference-in-differences models, the study shows that sudden health declines lead to significant and persistent reductions in earnings. The effects are strongest for individuals experiencing severe health shocks, males, individuals with higher education and those working in managerial jobs. When examining potential channels, I provide evidence that increased health care expenditures and health care usage as well as reduced work productivity can explain the observed effects on labor market outcomes.
Introduction
Despite being previously examined by several researchers, there is still uncertainty about the relationship between labor market and health outcomes. While the majority of existing studies has focused on examining health effects following changes in income and employment, there has been growing interest in learning more about the effects of health on labor market outcomes in recent years. Given the close link between employment status and both health and health insurance coverage, an improved understanding of how labor market outcomes are affected following health shocks is relevant for policymakers. If health shocks have significant long-term negative spillover effects on employment and earnings, policymakers should discuss ways to provide improved assistance to workers experiencing sudden declines in health in dealing with the situation and allowing them to return to work. Additionally, there is little evidence about the potential mechanisms through which health shocks could affect immediate and long-term labor market outcomes. Using longitudinal data from the British Household Panel Survey (BHPS) for up to 9 years, this study examines the effects of health shocks on several labor market outcomes and explores potential channels through which labor market outcomes are affected following health shocks.
The analysis of this paper adds to the existing literature in two ways. First, the study uses longitudinal data from the UK. I am following the individuals over four different sample periods: 3, 5, 7 and 9 years. Besides testing for the immediate effects of health shocks on labor market outcomes, this also allows me to provide evidence whether people adapt to health shocks over time or whether the effects are persistent. These findings could indicate whether there are potential labor market institutions in place that make it challenging to reintegrate workers into the workforce following the health issues.
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Second, besides testing for the presence of a causal link from health to labor market outcomes, this study examines potential mechanisms through which health shocks can affect labor market outcomes. An examination of potential channels is important from a policy and a social welfare perspective since it provides evidence for how policymakers can potentially help prevent substantial losses in productivity following health shocks. This study examines the role of three mechanisms: (1) changes in the frequency of health care usage. This can impact labor market outcomes by taking time away from work and work-related activities; (2) changes in the likelihood of paying for health care. While universal health coverage is provided in the UK by the National Health Service (NHS), individuals have the option to purchase additional private care to forego long waiting times and receive potentially lower quality care; (3) changes in the worker's productivity. Observing changes is the productivity of workers who previously experienced negative health shocks could suggest that employees should find ways on how to allow workers to be better reintegrated to the workforce, while policymakers should create an environment that mitigates the risks to employees experiencing sudden health shocks.
The study finds that health shocks, captured by declines in self-reported health status and the onset of health conditions, significantly affect labor market outcomes. Negative health events are shown to reduce labor earnings, household income, and the likelihood of being employed. The negative effects are found for all four variations of the sample length, which suggests that health shocks have lasting impacts on labor market outcomes. When examining the effects across different subgroups of the population, I find larger effects for males, higher educated individuals, and those working managerial and professional jobs. When examining potential mechanisms, the study provides evidence that increased health care usage and health care expenditures as well as reduced work productivity can explain the observed persistent negative effects of health shocks on labor market outcomes.
Labor market outcomes and health: previous evidence
A number of previous studies have examined health effects of negative employment shocks on people's health. It has been established that negative employment events such as mass layoffs, plant closings and job loss have significant negative effects on health outcomes of affected individuals [20, 21, 37, 52, 53, 56] . Furthermore, other studies have examined the association between worsened economic conditions and health outcomes. These findings are mixed: earlier work provides evidence that economic downturns actually improve health outcomes [40, 44, 51] , while more recent work suggest that health declines along with the economy [15, 38, 39] .
A large number of studies have examined the relationship between income and health. Following the pioneering study by Case et al. [10] , several papers have also provided evidence for the presence of a strong positive association between household income and health [4, 13, 14, 34, 47, 48] . This phenomenon has become known as the income gradient in health. In more recent year, researchers have expressed the need to test for the causal nature between income and health by pointing out that the presence of a positive association could be the result of third factors that influence both health and income or due to reverse causality, which exists if health outcomes influence people's employment status and, therefore, their income.
Several previous studies have examined the effects of health shocks on labor market outcomes. The majority of early work on the topic has focused on elderly groups of the population and the effects of health on retirement [7, 9, 18, 26, 31, 32, 49, 54, 60] . These studies established that older adults are significantly less likely to be employed and more likely to retire following the occurrence of a health shock. Other studies additionally show that health shocks have negative labor market effects for younger individuals by examining several types of health shocks. These include the presence of permanent health conditions [46] , reduced psychological health [12] , injuries from road accidents [16] , the onset of disability [11, 36] , reduced physical health [22, 23] and sudden illness [24] .
Van Doorslaer and Koolman [58] find that incomerelated health inequalities in the UK are larger than in most other European countries, while García-Gómez et al. [24] suggest that differences in the provision of disability benefits could explain these differences across nations. The authors argue that relating the size of benefits to previous earnings, as done in the Netherlands, reduces the average income loss from health shocks compared to when benefits are paid at a flat rate like in the UK. Besides examining the effects of negative health events on labor market outcomes, this study tests for additional potential mechanisms that can explain health-related inequalities in the UK (health care usage, health care expenditures, and work productivity).
Data
This study uses data from waves 10-18 (2000-2008) of the British Household Panel Survey (BHPS), a nationally representative panel survey of private households in Great Britain that started interviewing 10,300 individuals from 5,500 families in 1991. 1 The use of the BHPS provides several advantages for the purpose of this study. Due to it longitudinal nature, the dataset allows accounting for time-invariant unobserved heterogeneity and compositional selection. The potential for measurement error in the self-reported health measure is reduced since each individual's health is only compared to his or her own prior assessment. This allows controlling for the fact that each respondent may have their own scales in ranking their health (reference bias). Furthermore, in comparison to the two other commonly used UK datasets with detailed information on labor market outcomes (Labor Force Survey and New Earnings Survey), the BHPS also provides information on several health outcomes. Finally, the BHPS gives a complete representation of incomes across the pay distribution since it questions all individuals above 15 years of age who live in the household at the time of the interview. Given that individuals in the UK become eligible to receive state pensions at the age of 65, the sample is restricted to all individuals between the ages 18 and 64 in the surveyed households for whom information on health and labor market outcomes is available. The analysis uses two different types of health shocks. In the main specification, which is presented in Table 1 , health shocks are defined as a decline in self-reported health status. Self-assessed health is categorized from 1 (= excellent) to 5 (= very poor) in the BHPS. This measure of health has been shown to be a good predictor of other health outcomes, including mortality [29] , future health care usage [57] and hospitalizations [45] . To remove concerns about potential reporting heterogeneity of health status, Johnston et al. [33] suggest the additional use of more objective health outcomes. In an additional specification, health shocks are defined as the onset of a new health condition. In each wave, the BHPS asks respondents whether they suffer from any of the following 15 health conditions: body pain, migraine, skin issues/allergy, asthma/chest pain, anxiety, heart or blood pressure, hearing problems, stomach/liver/kidney pain, seeing problems, epilepsy, diabetes, alcohol or drug problems, stroke, cancer or other conditions. As indicated by García-Gómez [23] , using the onset of health conditions as a health shock could provide evidence regarding any potential anticipation effects [23] .
Besides examining the short-and long-run effects of health shocks on earnings and employment, this study additionally tests for the role of potential mechanisms underlying the link between sudden declines in health and labor market outcomes. According to the Grossman [25] , health can be viewed as both a consumption and investment good since it not only makes people feel better, but it also increases the number of healthy days to work and to earn income. Grossman [25] states that to keep certain levels of health capital, individuals invest into their health through channels such as market inputs of health care, diet and exercise.
The first mechanism examined is changes in health care usage, which is captured by three outcomes: (1) the likelihood of having more than five annual doctor visits, (2) the likelihood of having spent a night at a hospital in the previous year, (3) the likelihood of having used a number of other health services, and (4) changes in the likelihood of having paid for health care services in the previous year. While the NHS provides universal coverage to all individuals in the UK, two serious issues that the program has been dealing with are the quality of care and long waiting times [59] . To avoid these problems, individuals have the option to purchase additional private care to forego long waiting times before seeing a doctor in some cases. Persistent increases in out-of-pocket expenditures on health can be associated with labor market outcomes in two ways: (1) earned income of individuals recovering from health shocks could be reduced due to time spent away from work for doctor visits, and (2) household income could be affected to a larger extent than individual income if other household members take time off from work to help their family member with the doctor appointments. Given that the analysis uses four different sample lengths, it is able to provide evidence whether any potential changes in health care usage only occur immediately after the health shock or whether these changes persist for several years.
While health shocks can reduce the labor force participation of people who can no longer work, another channel through which adverse health events can affect earnings is by reducing labor productivity. Workers might not be able to perform the same tasks or might need longer to complete the same tasks compared to before the health shock. Without empirically testing for the presence of this channel, García-Gómez and López-Nicolás [22] point out that productivity losses could either be absorbed by the employer or by the inability to work extra time. Using a sample of 2264 workers, Myde et al. [43] provide evidence for a strong link between health risks and self-reported work productivity.
To capture whether changes in work productivity are a potential mechanisms underlying the relationship between health shocks and labor market outcomes, this analysis examines four proxies for work productivity: (1) hourly wages of workers, (2) the likelihood of reporting that current work is limited by one's health, (3) the likelihood of having difficulty to concentrate, and (4) the likelihood of constantly feeling under strain. While hourly wages is the most direct way of measuring productivity, the other three outcomes should provide additional evidence for potential changes in labor productivity following the onset of health shocks. Antikainen and Lönnqvist [5] suggest that, especially in "knowledge-intensive" organizations, where knowledge has more importance than other inputs, work performance can be negatively affected by health problems or other personal issues because they are highly dependent on the ability to concentrate. Using a factor analysis model, Halkos and Bousinakis [27] provide empirical evidence that increased stress leads to reduced work productivity. Using the four proxies of work productivity listed above, my study tests whether individuals who suffered health shocks are not able to perform the same tasks compared to prior to the experiencing the sudden health decline.
Econometric methods

DD matching models
Similar to García-Gómez and López-Nicolás [22] , this study estimates propensity score matching combined with difference-in-differences (DD) models to estimate the Average Treatment Effect on the Treated (ATET). This empirical strategy allows me to compare the distributions of outcomes for treated individuals (who suffer the health shock) with the distributions of outcomes of matched individuals in the control group, without having to make any functional form assumptions. As pointed out by García-Gómez and López-Nicolás [22] , matching frameworks are often criticized for assuming away potential biases that might exist due to unobserved heterogeneity. The authors argue that one solution to remove concerns about such biases is the use of longitudinal data that includes data from before and after the health shock. Using longitudinal data from the BHPS, this study is able to first difference the outcomes of the treated and the controls to eliminate any unobservable fixed effects that influence the selection into the groups as well as the outcomes of interest [22] . Thus, the estimated ATET's are weighted averages of the differences in differences between each of the treated individuals and his/her matched control.
The study uses estimated propensity scores, which calculate the probability of treatment given a vector of observable variables, to match individuals who receive a health shock to individuals that are similar but do not experience the health shock. The propensity scores are based on pretreatment variables and are estimated using probit models. Observable characteristics that are included to obtain the propensity scores are age, gender, household size, educational attainment, and area. In additional specifications, I furthermore include information on lagged health status as a covariate when estimating the propensity scores. Following Rosenbaum and Rubin [50] , the use of a function of X, called the propensity scores P(X), rather than a potentially high-dimensional vector of covariates implies that:
where Y 0 denotes the untreated state, D = 1 indicates treatment and D = 0 indicates non-treatment. The analysis of this study follows Heckman et al. [28] difference-in-difference matching methods, which uses both comparisons between treated and non-treated, and differencing over time. Thus, the conditions needed to identify the ATET using the difference-in-difference matching estimator is:
where t and t′ represent the post-and pre-treatment periods, respectively. Thus, the ATET provides a weighted average of the differences in differences between individuals in the treatment and the control group and it is obtained by estimating the following equation:
In the empirical analysis, the study uses two alternative methods when matching treated individuals with those in the control group [8] : (1) nearest neighbor matching on the
propensity score, and (2) kernel matching on the propensity score. Since there are no reasons to expect one of the methods to be preferable to the other, the use of both methods allows the analysis to test for the robustness of the observed effects. When examining the ATET of health shocks on labor market outcomes, the analysis examines four different outcomes: (1) total annual labor income, (2) total annual household income, (3) the probability of being employed, and (4) hours worked per week. Standard errors are obtained following recent findings by Abadie and Imbens [3] , who established how to take into account that propensity scores are estimated in the first stage. They show that ignoring this fact when estimating average treatment effects on the treated in the second stage may lead to confidence intervals that are either too large or small. 2 By showing that the propensity matching estimator have approximately Normal distributions, Abadie and Imbens [3] provide evidence that the matching on estimated propensity score is more efficient than matching on the true propensity score in large samples.
Assignment of treatment and control groups
This assignment of individuals into treatment and control group used in this study is similar to previous work by García-Gómez and López-Nicolás [22] and García-Gómez [23] as well as Lechner and Vázquez Álvarez [35] . A crucial challenge when estimating the effects of health shocks on labor market outcomes is the fact that many health and labor market outcomes are potentially jointly determined by many people. The use of propensity score matching DD model can overcome this concern by identifying arguably exogenous health shocks that are independent of employment status. Table 1 shows the setup for the two groups used in the DD models estimated in this study, which analyzes four variations of sample length to test for both immediate and the long-term effects of adverse health events on labor market outcomes. Despite different sample periods, all three models share the following characteristics:
1. Individuals from both treatment and control group are in excellent or very good health and are working in the pre-treatment period (Pre). 2. Individuals forming the treatment group experience a health shock in the treatment period (Shock), meaning their health status drops to fair, poor or very poor. Indi-viduals in the control group remain in excellent or very good health. All members of the treatment and the control group are working during the period in which the treatment occurs. 3. Self-reported health status of individuals in the treatment group remains in fair, poor or very poor health in the first year after the health shock, while individuals in the control group remain in excellent or very good health throughout the post-treatment period (Post).
Additionally, using the same setup as shown in Table 1 , I use the onset of a health condition as an alternative health shock. Individuals forming the treatment group report the onset of a health condition in the treatment period, while those in the control group report no health conditions throughout the study period. Again, all individuals work in both the pre-treatment and the treatment period. Given that information regarding the presence of health conditions are potentially less subjective than self-assessed health status, the findings from this additional health shock can remove concerns about potential reporting heterogeneity of health status [33] .
By examining a sample of individuals who are employed during both the pre-treatment period and the year of the health shock, the potentially simultaneous determination of health and labor market outcomes is accounted for and allows testing for the effects of experiencing health declines on labor market outcomes in the post-treatment period. This framework ensures that the observed effects are not the result of reverse causality, which would exist if changes in labor market outcomes lead to the health shock. One assumption of this framework is that there are no anticipation effects, meaning that people report declines in health because they expect negative employment shocks to occur in the future. Table 2 presents sample sizes for the four different sample length for each of the two health shocks that examined in the study. For the health status shock in the shortest period of study (2000) (2001) (2002) , the control group consists of 9720 observations and the analysis includes 591 observations for the treatment group. The analysis includes only individuals that are present in all waves of the corresponding sample periods. Given that the onset of new health conditions occur less frequently than declines in health status, the sample sizes are smaller when using health condition as the health shock.
Descriptive statistics
Given that the analysis in this study only includes individuals who are present in all survey waves for each sample length period (either 3, 5, 7 or 9 years), attrition could pose a potential issue. The obtained treatment effect estimates could potentially be biased if people drop out of the survey due to health-related problems. Given the longitudinal data set of the BHPS, I am able to identify individuals who drop out of the survey and compare them to those who remain in it and are used in the analysis. Online Appendix Table A1 shows comparisons of descriptive statistics for the two groups for the sample periods of 5, 7, and 9 years. It is noticeable that there are only very small differences in health status between people remaining in the survey and those who drop out at some point. Individuals who stay in the BHPS for all the years in each of the three period analyzed are shown to be slightly more likely to be employed and have higher labor and household incomes than those who drop out of the survey. Table A1 shows that the attrition rates were between 13 and 15% for the sample periods shown in Online Table A1 .
One of the main assumptions of estimating propensity score matching DD estimates is that the overlap assumption, which is satisfied when there is a chance of seeing observations in both control and treatment groups at each combination of covariate values. As highlighted in the reference manual for Stata Treatment Effects, the analysis cannot predict or otherwise account for the unobserved outcomes of some individuals if the assumption is violated [55] . Figure 1a-d provide plots of the estimated densities of the propensity scores for both treatment and control groups for all four sample periods. All the graphs present clear evidence that the overlap assumption is satisfied since there are chances of seeing observations in both groups at each combination of covariate values. Table 3 provides results from covariate balance tests for the matching conducted in the analysis. In well specified matching models, the covariates should be balanced, which allows for the outcomes to be conditionally independent of the treatment when conditioning on covariates [55] . The left side of Table 3 shows the balance test results for the main analysis, while the right side shows differences between raw and matched data when lagged health information is included as a covariate. 3 Overall, the balancing results indicate that the matching succeeds in balancing the covariates and reducing the standardized differences between the two groups.
Results
The effects of health status shocks Table 4 presents propensity score matching DD effects of sudden declines in health status on four labor market outcomes and four different sample lengths. The estimates in the first two columns provide evidence that health shocks have substantial negative effects on labor earnings of affected individuals. The nearest neighbor matching estimates find reductions in annual labor income in the range of £1181.40 for the year after the shock in the 3-year sample (p < 0.01) to £4432.32 for the 9-year sample (p < 0.01), which examines the effects for up to 4 years after the health shock. 4 The immediate effects on earnings in the year following the drop in health status is slightly smaller in magnitude than estimated by García-Gómez and López-Nicolás [22] , who find a decline in income of €1118 (measured in 2001 Euros, which corresponds to £1763.31 using the 2001 €/£ conversion rate) using Spanish data and a 3-year sample.
While the kernel matching estimates also provide evidence for declines in labor income in all four periods, two of the effects are statistically insignificant. Overall, given that losses in labor income are larger in magnitude for the longer sample periods, the results do not suggest that individuals adapt to the health shock. On the contrary, it appears that individuals struggle to be reintegrated into the labor force following the declines in health. The next two columns show the effects on health declines on annual household income. For all sample periods and both matching techniques, I find even larger reductions in household income than for labor income. For the 9-year sample, the results suggest that household incomes are reduced by £5005.84 and £4871.36 following the health shock (both p < 0.01). A potential explanation for the difference in magnitudes for total household income and individual labor earnings is that other household members take time away from work to assist the individuals recovering from health shocks. Appendix Table A2 furthermore provides matching DD results for the effects of sudden declines in health status on the natural log of both total labor and household income. Consistent with the results in Table 4 , all estimates show that health shocks negatively affect labor earnings and total household incomes of affected individuals. While it should be noted that two of the eight labor income estimates are imprecisely estimated, Online Table A2 confirms that the observed treatment effects are robust to the measure of income used in the analysis. Table 4 additionally shows the effects of health shocks on the likelihood of being employed and weekly hours worked. My analysis finds that individuals reduce their labor market activity on the extensive margin, while there is little evidence that there are any changes on the intensive margin of employment. While four of the eight estimates for the likelihood of being employed are statistically significant at the 1% level, the immediate effects are substantially smaller than those observed by García-Gómez and López-Nicolás [22] for Spain. When re-estimating the analysis with only individuals who remained at work throughout the sample periods, I find very similar declines in labor earning and household income. This suggests that changes in employment are not the only driver of the observed income losses. The later part of the study examines some other potential mechanisms through which health shocks can affect labor market outcomes.
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Annual treatment effects Table 5 shows annual estimates for the effects of health shocks on total annual labor income and the likelihood of being employed, which are obtained by interacting each year with the treatment indicator. Since this test includes effects during pre-shock periods, it provides a test for the parallel trends assumption made in the main DD model. Given that this analysis is not feasible in the 3-year sample, Table 5 only shows treatment effects for sample periods of 5, 7 and 9 years. For all the sample periods, no statistically significant differences are estimated during the years before the onset of the health shocks. Furthermore, none of the pre-shock treatment effects that are shown in Table 5 are jointly significant. This provides suggestive evidence that the parallel trends assumption is satisfied. The estimates for both labor income employment status become larger in magnitude several years after the shocks, indicating that the effects of health shocks on labor market outcomes are persistent rather than temporary. Figure 2a Table 5 .
Mild vs. severe health shocks
The longitudinal nature of the BHPS furthermore allows me to identify individuals who experienced large changes in self-reported health as well as others whose health status only slightly declined. Information on self-reported health status in the BHPS is provided on a scale from 1 (= excellent) to 5 (= very poor). For this analysis, I define the two types of treatments the following way for all sample lengths: (1) mild health shocks are average declines in self-reported health by at most one point on the scale between the preand post-shock period; (2) severe health shocks are average declines in self-reported health by more than one point on the scale between the pre-and post-shock period. Individuals in the control group are those whose average health status remained the same across both periods. Compared to the main analysis in Sect. 5.1, this specification allows using changes in the entire distribution of health status. Consistent with the main DD setup shown in Table 1 , all individuals are still required to be employed throughout the pre-shock period and in the year that the shock occurred. This analysis is similar to two previous studies that test for employment effects for individuals near retirement with panel data sets. Smith [54] data from the Health and Retirement Survey (HRS) to separately test the effects of experiencing either a major or a minor health shock, while Riphahn [49] tests for the effects of labor market outcomes following a 5-point drop in health satisfaction in the German Socio-Economic Panel (GSOEP), which collects self-reported health information on a scale from 0 to 10. Table 6 presents the results for the two levels of health shocks. As expected, the negative effects on labor income and the likelihood of being employed are substantially larger Table 6 The effects of health shocks on labor market outcomes (average differences in health status) Robust standard errors, cluster by individuals and based on Abadie and Imbens [1] , are shown in parentheses. Income is adjusted for inflation, using the UK. for individuals who experienced severe health shocks compared to individuals whose average health status declined by at most one point. Similar to the previous findings, the results are larger for the two longer sample periods (5 and 7 years), suggesting that the labor market effects are persistent rather than temporary. In the 7-year period, it is observable that individuals with mild health shocks significantly increase their weekly work hours, while those who experienced severe health shocks work significantly fewer hours after the health shock. Overall, the results in Table 6 point out that labor market outcomes are significantly worsened after severe health declines. However, given that labor income for those with mild shocks is reduced by £1840 in the 9-year sample (p < 0.01, kernel matching), the results also indicate that even relatively small health declines can negatively affect labor market outcomes of affected individuals.
The effects of health conditions
For the results shown in Table 7 , I use the onset of a new health condition as an alternative health shock. Given that the presence of health conditions is likely to be more objective than self-reported health status, these estimates can potentially provide additional robustness to the findings shown in Table 4 by removing concerns about the use of self-assessed health. As shown in Table 2 , the number of treated individuals captured with this alternative definition of health shock is larger than for the drop in health status. Table 7 shows that the negative effects on both labor and household income are consistent with the results from the health status shock, with all effects being statistically significant at the 1% level. The results for employment indicate the onset of a new health condition did not affect employment on the extensive margin, which again suggests that other factors explain the losses of earnings and household incomes after the health shock. The observed effects on hours worked are mixed, with three estimates finding statistically reductions in the weekly time spent working following the onset of the health condition. Overall, the results in Tables 4 and 7 provide consistent evidence that sudden health declines lead to substantial and persistent negative effects on labor earning and household income.
Mechanisms
The effects on health care usage Table 8 presents estimates for the effects of health shocks on three indicators of health care usage and on the likelihood with which individuals paid for any health services out of their own pockets. The first six columns show that, as one could expect, individuals are more likely to have more than five annual doctor visits, to spend a night at the hospital and to have used any other services (e.g., physiotherapist, psychotherapist, health visitor at home) over the last 12 months. While the effects are largest in the 3-year sample, where the results capture the results in the years immediately after the health shock, the results remain relatively large and statistically significant for the longer sample periods. Given that spending a night in the hospital or frequent doctor visits means lost time at work, the observed changes in health care usage can potentially explain the earnings losses to some extent.
The final two columns of Table 8 additionally provide evidence that treated individuals are more likely to pay for any health care services following the health care shock. The nearest neighbor matching results suggest that the effect is largest for the 7-year sample, again indicating that the effects on health are persistent. Given that only a small share of individuals in my samples report that they have any health care expenditures, the increase of paying for health care services of 5.30% points (p < 0.01) corresponds to an increase of 52.01% compared to prior to the health shock. These observed changes in health care expenditures could furthermore explain the fact that household income reductions following health shocks are even larger than the losses in labor earnings, as previously shown in Tables 4  and 7 . Other household members might reduce their work time to support the family members with health issues with their doctor visits, which goes along with increased health expenditures. While increases in health care expenditures are observable for the first three sample periods, no statistically significant effects are found for the 9-year sample.
The effects on worker's productivity
Another potential channel through which health shocks can affect labor market outcomes are changes in the level of work productivity. In Table 9 , I show the effects on four proxies for work productivity for the sample of people who work throughout the sample period.
First, I examine whether health shocks affect the hourly wages of individuals who remain in the workforce. The DD results provide evidence that wage rates declined substantially for workers who experienced adverse health events compared to those who did not. While the estimates for the 3-year period are relatively small and imprecisely estimated, I find that hourly wages are reduced by £2.07 (p < 0.01) when analyzing the 9-year sample. These estimates suggest that individuals who remain in the workforce experience less wage growth than those in the control group following a health shock. One potential explanation for this could be that they are either not able to perform the same tasks or take longer to complete the same tasks as compared to prior to the onset of the health shock. The remaining columns of Table 9 examines several proxies for labor productivity that can provide more evidence on how work performance can be affected by health shocks.
The next two columns show that treated workers are significantly more likely to report that their health is limiting their work. Similar to changes in health care usage, the effects are largest in the year after the health shock. Using the 3-year sample, I observe a 19.53% point increase in the likelihood of reporting health-related work limitations (p < 0.01). While the effects are smaller for the three longer sample periods, they still show statistically significant increases (p < 0.01). The other two proxies of work productivity I examine are reporting having difficulties to concentrate [5] and being constantly under strain [27] . The DD matching estimates obtained for these two outcomes provide additional evidence that reductions in work productivity might explain the losses of labor income to some extent. Again, the effects are quite large and remain persistent across the different sample periods. Overall, the results in Table 9 suggests that individuals who suffered from a sudden health shock are less likely to perform the same tasks compared to prior to the health shock. 6 
Heterogeneous effects
In a number of additional specifications, I examine whether the effects of sudden health declines on labor earnings differ across subgroups of the population. Table 10 presents nearest neighbor DD matching results across gender, education level, job classifications, and age. Using data from the Netherlands, García-Gómez et al. [24] find that health shocks have larger effects on the income of men, which they relate to the fact that males are accounting for greater shares of household earnings. Using longitudinal data from the USA, Charles [11] furthermore provides evidence that the effects of health shocks on earnings are increasing with age. He provides two explanations for this: (1) older persons have accumulated more human capital that can be destroyed by negative health events; (2) any subsequent recovery in earnings will be weaker for older individuals. My findings in Panel A confirm the results by García-Gómez et al. [24] . For all four sample periods, the effects of health status declines on earnings are substantially larger for male individuals. In the 5-year sample period, a health shock is shown to reduce labor earnings of men by £6576.00, compared to a reduction of earnings of £1351.57 for women (both p < 0.01). Similar to García-Gómez et al. [24] , I find that men have substantially higher pre-shock earnings than women, which could explain the different effects to some extent. Panels B and C additionally provide evidence that health shocks have stronger effects on labor market outcomes of individuals with higher education levels and for those who work in managerial or professional jobs. Again, differences, in income prior to the health shock can potentially explain the larger effects for these two groups. Finally, the results in Panel D do not indicate that the effects differ largely across age groups.
Discussion and conclusions
The findings in this study provide evidence that health shocks significantly affect the labor market outcomes of individuals in the UK for several years after the decline in health. García-Gómez et al. [24] suggest that negative effects of health shocks on labor markets can exist either due to incentives created by disability benefits or due to labor market institutions constraining the responsiveness of wages to reduced productivity. Given that the disability benefit scheme in the UK provides benefits at a flat rate, it creates very little incentives for individuals to voluntary reduce their employment compared to other countries, which provide disability benefits that are closely tied to previous earnings [58] . This suggests that the observed reductions in labor market participation following health shocks are not driven by incentives provides by disability benefits.
This paper shows that the declines are not entirely driven by changes in employment status, but are also observable for individuals who remained employed. Additionally, the study provides first evidence that changes in work productivity is a mechanism through which health shocks lead to lower labor earnings. Individuals who suffer Table 10 heterogeneous effects of health shocks on earnings (health status) Robust standard errors, clustered by individuals and based on Abadie and Imbens [1] , are shown in parentheses. Income is adjusted for inflation, using the UK. Consumer price Index and 2000 as the base year *p < 0.10, **p < 0.05, ***p < 0.01
Total labor income (£ per year) 3-year 5-year 7-year 9-year sudden health declines are shown to be limited in workrelated activities and to have difficulties concentrating in the following years, suggesting lower levels of work productivity and the inability to complete the same tasks the were able to perform before the health shock. Given that my results suggest that the negative effects on work productivity are still observable several years after the health shock, policymakers and employers should think about ways how the reintegration of employees can be improved and significant productivity loss can be avoided. Additionally, despite the provision of universal health care through the NHS in the UK, I find significant increases in the likelihood with which individuals pay for health care services following the onset of a health shock. A likely explanation for this might be that individuals want to forego long waiting times before receiving treatment and decide to pay for private care. The NHS has been dealing with the issue of long waiting times for several decades. Using official data from the NHS, Murray [42] shows that 2015 marked the first year since the introduction of the NHS in which the standard that at least 92% of patients receive their treatment within 18 weeks was not achieved, suggesting that the issue is becoming worse over time. Thus, policymakers should discuss ways on how to stop the trend of increasing waiting times since they can cause further harm to individuals suffering health shock by affecting household incomes, financial stress and overall well-being in the following years. Previous data on the overall level of health for the UK population is mixed. A report of the Economist Intelligence Unit that compares healthcare inputs and outcomes across 166 countries ranked the UK 23rd in terms of performance [19] . A report by the Commonwealth Fund in 2014 places the UK second to last in the 'healthy lives' category, which uses indicators of population health outcomes, including mortality, infant mortality and life expectancy [17] . Evidence from the Global Burden of Disease Study shows that the leading risk factors for premature death in the UK are linked to lifestyle, in particular to dietary risk, tobacco smoking, high blood pressure, and alcohol consumption [30] . Given that these causes are preventable, campaigns to promote healthier lifestyles and make people more aware of health risks could be successful in improving health outcomes and in preventing the onset of sudden health shocks for people in the workforce. Since 1998, the UK government has had success in reducing smoking of the population from 28 to 18% in 2015. It has done so by changing taxation, by increasing public awareness of the harm caused by smoking and by helping people quit [6] . These policy interventions should be continued and expanded to other lifestyle choices that cause harm to people's health.
